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. 


In exercise of the powers conferred by Sub - Sec 
tion (3 ) of Section 46 of the Government of Union 
Territories Act, 1963 ( 20 of 1963) the Administrator 
of Goa , Daman and Diu is pleased to make the fol 
Towing Rules amending the Authentication (Orders 
and Other Instruments ) (Goa, Daman and Diu ) 
Rules , 1963, issued under Notification No. 2 / ADM /63 
dated 20th December , 1963 published in Government 
Gazette Series I No. 50 dated 20-12-1963 namely : — 

i) These Rules may be called the Authentica 
tion (Orders and Other Instruments ) (Goa , 
Daman and Diu ) ( First Amendment ) Rules , 
1978 . 

ii) After the existing provision in para 2 of 
1963 Rules add the following post : 

" Deputy Director (Vigilance ) " 


By order and in the name of the Administrator 

of Goa, Daman and Diu . 


2. Definitions. 
( 1 ) Child 

means a person who has not com 
pleted his twelfth year of age ; 

( 2 ) Commercial Establishment - means any 
establishment which carries on any business , trade 
or . profession or any work in connection with or 
incidental or ancillary to any business , trade or 
profession and includes. -- (i ) a society registered 
under Societies Registration Act , 1860 or chari 
table or other trust whether registered or not, 
which carries on any business , trade or profession 
or work in connection with , or incidental or ancil 
lary to such business , trade or profession ; (ii ) an 
establishment which carries on the business of 
advertising, commission agency , forwarding or 
commercial agency or which is a clerical depart. 
ment of a factory or of any industrial or commer 
cial undertakings ; (iii) an insurance company , 
joint stock company , bank , broker s office or ex 
change ; and ( iv ) any other establishment which 
the Government may notify to be a commercial 
establishment but does not include a factory , shop , 
residential hotel, restaurant , eating house, theatre 
or other place of public amusement or entertain 
ment ; 

( 3 ) Employee means a person principally or 
wholly employed in , and in connection with , any 
establishment, and includes an apprentice or any 
clerical or other staff of a factory or industrial 
establishment which falls outside the scope of the 
Factories Act , 1948 (Central Act 63 of 1948 ) but 
does not include the husband , wife , son , daughter , 
mother, father, brother, sister or dependent rela 
tive of an employer or his partner , who is living 
with and depending upon such employer or partner 
and is not in receipt of any wages ; 

(4 ) ‘Employér -- means a person having charge 
of or owning or having ultimate control over the 
affairs of an establishment and includes the ma 
nager , agent or other person acting in the general 
management or control of an establishment ; 

(5 ) Establishment --- means a shop , commercial 
establishment, residential hotel, restaurant, eating 
house , theatre or other place of public amusement 
or entertainment to which the Goa , Daman and 
Diu Shops and Establishments Act , 1973 applies 
and includes such other establishment as the Gov 


S. M. Naik , Under Secretary ( Personnel) . 


Panaji, 1st June , 1978 . 


Industries and Labour Department 


Notification 


1 / 15 / 78 /LAB / S & E 
In pursuance of sub - rule (5 ) . of rule 31 of the 
Goa , Daman and Diu Shops and Establishments 
Rules , 1974 , the Administrator of Goa , Daman and 
Diu is pleased to notify the following extract of the 
provisions of the Goa , Daman and Diu Shops and 
Establishments Act , 1973 and the Rules framed 
thereunder, for the purpose of exhibiting the same 
by the employer in his establishments, namely : 


1. Application . - The Goa , Daman and Diu Shops 
and Establishments Act 1973 extends to the whole 
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the employer to any pension or provident fund and . 
the interest which may be accrued thereon ; ( iv ) 
any travelling allowance or the value of any tra 
velling concession ; (v ) any gratuity payable on 
the termination of employment or ( vi) any sum . 
paid to the employee to defray special expenses 
incurred by him on account of the nature of his 
employment ; 

( 11 ) Young person means a person who is . 
not a child but has not completed eighteen years 


of age . 


3. House of Work . - ( 1 ) Subject to other provi 
sions of the Act, no employee in any establishment 
shall be required or allowed to work thereon for 
more than eight hours in any day or forty eight 
hours in any week . 

( 2 ) Any employee may be required or allowed to 
work in an establishment for any period in excess of 
eight hours a day , on payment of overtime wages, 
subject however that the maximum period of such . 
excess in a week shall be six hours . 

( 3 ) For the purposes of stock taking and prepara 
tion of accounts an employer may with the previous 
intimation to the Inspector require or allow any 
employee to work in an establishment for not more 
than any fifteen days in a year , in excess of the 
period fixed at ( 1 ) above , on payment of overtime 
wages, so however that the excess period shall not in 
aggregate exceed twenty four hours . 


ernment may by notification in the Official Ga 
zette , declare to be an establishment for the pur 
pose of the Act ; 

(6 ) Residential hotel — means any premises 
used for the reception of guests and travellers 
desirous of dwelling or sleeping therein and in 
cludes a club ; 

( 7 ) Restaurant or eating house - means any 
premises in which is carried on wholly or princi 
pally the business of supplying meals or refresh 
ment to the public or a class of the public for con 
sumption on the premises and includes a Halwai 
shop but does not include a restaurant attached 
to a theatre or a restaurant or a canteen attached 
to a factory if the persons employed therein are 
allowed the benefits provided for workers under 
the Factories Act , 1948 (Central Act 63 of 1948 ) ; 

( 8 ) Shop means any premises where goods 
are sold , either by retail or wholesale or where 
services are rendered to customers and includes an 
office , storeroom , godown , ware house , sale depot 
and work place whether in the same premises or 
elsewhere , used mainly in connection with such 
trade or business , but does not include a factory , 
commercial establishment, residential hotel, res 
taurant, eating house , theatre or other place of 
public amusement or entertainment or a shop 
attached to a factory where the persons employed 
are allowed the benefits provided under the Fac 
tories Act , 1948 ( Central Act 63 of 1948 ) ; 

( 9 ) Theatre -- includes any premises intended 
principally or wholly for the exhibition of pictures 
or other optical effects by means of cine-mato 
graph or other suitable apparatus or for dramatic 
or circus performances or for any other amuse 
ment or entertainment ; 

( 10 ) Wages means every remuneration , 
whether by way of salary , allowances or otherwise 
expressed in terms of money or capable of being 
so expressed which would , if the terms of employ 
ment, expression implied were fulfilled be payable 
to an employee in respect of his employment or 
of work done in such employment , and includes : - 
(i) any remuneration payable under any settle 
ment between the parties or order of a tribunal 
or court ; ( ii) any remuneration to which the em 
ployee is entitled in respect of overtime work or 
holiday or any leave period ; ( iii) any additional 
remuneration payable under the terms of employ 
ment whether called a bonus or by any other name; 
(iv ) any sum which by reason of the termination 
of employment of the employee is payable under 
any law , contract or instrument which provides 
for the payment of such sum whether with or 
without deductions, but does not provide for the 
time within which the payment is to be made ; 
(v ) any sum to which the employee is entitled 
under any scheme framed under any law for the 
time being in force, but does not include: ( i) any 
bonus whether under a scheme of profit sharing or 
otherwise which does not form part of the remune 
ration payable under the terms of employment , or 
which is not payable under any award or settle 
ment between the parties or order of a court ; ( ii) 
the value of any house accommodation or of the 
supply of light, water , medical attendance or other 
amenity or of any services excluded for the com 
putation of wages by a general or special order of 
the Government ; ( iii) any contribution paid by 


4. Interval for rest and spread over of periods of 
work and closing of shops. - ( 1 ) No employee in 
any establishment shall be required or allowed to 
work therein for more than five hours in any day 
unless he has had an interval for rest of at least . 
one hour . 

( 2 ) The periods of work of an employee in any 
establishment shall be so arranged that , along with 
his interval for rest , they shall not spread over more 
than twelve hours in any day, provided that where 
an employee works on any day for the purpose of 
stock - taking and preparation of accounts the spread 
over shall not exceed fourteen hours in any such day , 
on payment of overtime wages . 

( 3 ) Every shop shall remain closed on one day of 
the week which shall be fixed at the beginning of the 
year . 

( 4 ) In case of establishments other than shops , 
every employee shall be allowed in each week a holi 
day of one whole day . 


5. Employment of children , young persons and 
women . ( 1 ) Proof of age : An Inspector may 
require an employer to produce an authentic extract 
from the records of any school or from the Registrar 
of Birth , Deaths and Marriages , or in the absence of 
such extract, at least a certificate from a Govern 
ment Medical Officer showing the age of an employee . 

( 2 ) No child shall be required or allowed to work 
in any establishment . 

(3 ) No young person shall be required or allowed 
to work in any establishment before 6 a . m . or after 
7 p . m . and for more than seven hours in any day 
or forty two hours in any week nor he shall be: 
allowed to work overtime. 
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( 4 ) The periods of absence from duty in respect of 
which a woman employee is entitled to maternity 
leave shall be treated as authorised absence from 
duty , and the woman employee shall be entitled to 
maternity leave but not to any wages for any of 
those periods . 

(5 ) Every woman who has been for a period of 
not less than six months preceding the date of deli 
very , in continuous employment of the same em 
ployer whether in the same or different shops or 
commercial establishments shall be entitled to re 
ceive from her employer for the period of : (i) six 
- weeks leave immediately preceding the day of deli 
very ; and ( ii ) six weeks leave following the day of 
delivery ... 


6. Health and Safety . --- ( 1 ) The premises of every 
establishment shall be kept clean and healthy as 
prescribed under the rules. 

( 2 ) No person shall smoke or use a naked light 
or cause or permit any such light to be used in the 
immediate vicinity of any inflammable material in 
any establishment. 

( 3 ) Every dangerous part of a machinery in an 
establishment other than a shop shall be securely 
fenced by safety guards of substantial construction , 
so also where manufacturing process is carried on 
with the aid of electric power , suitable devices for 
cutting off power in emergencies from running ma 
chines shall be provided and maintained . 


( 2 ) No deductions for breach of contract shall be 
made from the wages of an employee who is under 
the age of eighteen years . 

( 3 ) No deduction for breach of contract shall be 
made from the wages of an employee, unless : 

( a ) There is a provision in writing , forming part 
of the terms of the contract of employment re 
quiring the employer to give notice of the termi 
nation of such employment and the period of notice 
does not exceed either : 

(i) Fifteen days or the wage - period , whichever 
is less ; 

( ii) The period of notice which the employer 
is required to give of the termination of that 
employment. 

( b ) This rule has been displayed in English 
and in Marathi or Konkani at or near the main 
entrance of the establishment and has been so 
displayed for not less than one month before the 
commencement of the absence in respect of which 
the deduction is made. 

( c ) a notice has been displayed at or near the 
main entrance of the establishment giving the 
names of the persons from whose wages the deduc 
tion is proposed to be made , the number of days 
wages to be deducted and the condition if any, on 
which the deduction will be remitted . 

( 4 ) No deduction for breach of contract shall ex 
ceed wages of the person employed for the period by 
which the notice of termination of service given falls 
short of the period of such notice required by the 
contract of employment . 


Q 


web 


1 
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7. Wages. - ( 1) Every employer shall be respon 
sible for payment to his employees of all wages and 
sums required to be paid under this Act . 

( 2 ) Every employer shall fix period in respect of 
which wages shall be payable. No wage period shall 
exceed one month , 

(3 ) Where any employee in any establishment is 
required to work overtime he shall be entitled , in 
respect of such overtime work , to wages at twice 
the ordinary rate of wages provided that where the 
normal hours of work are ordinarily less than eight 
hours a day and forty eight hours a week , he shall 
be entitled in respect of work in excess of such nor 
mal hours upto eight hours a day, and forty eight 
hours a week to wages at the ordinary rate of wages 
and in respect of work in excess of eight hours a 
day and forty eight hours a week at twice the ordi 
nary rate of wages in addition to the wages for the 
normal hours of work . 

(4 ) Ordinary rate of wages per hour shall be cal 
culated by dividing the total wages payable to a 
person employed for the hours actually worked by 
him during the wage period by the number of such 
hours in the wage period , provided that hours worked 
by a person employed in excess of the normal daily 
hours during the wage period shall be excluded in 
calculating the number of hours actually worked by 
him . 

(5 ) The wages of an employee shall be paid before 
the expiry of the seventh day after the last day of 
the wage period in respect of which the wages are 
payable . 


9. Fines, ( 1 ) No fine shall be imposed on any 
employee save in respect of such acts and omissions 
on his part as the employer , without the previous 
approval of the Government or of the prescribed 
authority , may have specified by a notice . 

(2 ) A notice specifying such acts and omissions 
shall be exhibited in the prescribed manner in the 
premises which the employment is carried on . 

( 3 ) No fine shall be imposed on any employee 
until he has been given an opportunity of showing 
cause against the fine or otherwise than in accord 
ance with such procedure as may be prescribed for 
the imposition of fines . 

( 4 ) The total amount of fine which may be imposed 
in any one wage- period on any employee shaīl not 
exceed an amount equal to three paise in the rupee 
of the wages payable to him in respect of that wage 
-period . 

(5 ) No fine shall be imposed on any employee who 
has not completed the age of fifteen years . 

(6 ) No fine imposed on any employee shall be 
recovered from him after the expiration of sixty 
days from the day on which it was imposed . 

( 7 ) Every fine shall be deemed to have been 
imposed on the day of the act or omission in respect 
of which it was imposed . 


8. Deductions. -- ( 1 ) The wages of an employee 
shall be paid to him without deductions of any kind , 
except those authorised by or under the Act . 


10. Leave . - ( 1 ) Every employee who has served 
for a period of two hundred and forty days or more 
during a continuous period of twelve months in any 
establishment shall be entitled during the subsequent 
period of twelve months , to leave with wages for 


- 
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a period of fifteen days and such leave with wages 
may be accumulated upto a maximum period of forty 
five days . 

( 2 ) An employee may apply in writing to the 
employer , not less than seven full working days 
before the date of availing himself of his leave to 
allow all the leave or any portion thereof to which 
he is entitled as at ( 1 ) above provided that the num 
ber of instalments for taking leave shall not exceed 
three during a period of twelve months . 

(3 ) An employee who has been allowed leave for 
not less than five days shall, before his leave begins , 
be paid the wages due for the period of the leave 
allowed , if he makes a request therefor . 

( 4 ) Every employee in any establishment shall 
also be entitled during his first twelve months of 
continuous service and during subsequent twelve 
months of service : 

(i) to leave with wages for a period not exceed 
ing nine days , on the ground of any sickness in 
curred or accident sustained by him ; and 

(ü ) to casual leave with wages for a period not 
exceeding six days on any reasonable ground . 

(5 ) No application from an employee for leave 
on grounds of sickness of himself , his wife or child 
shall be refused but if in any case the employer is 
not satisfied about the correctness , he may require 
the employee to submit a medical certificate in res 
pect thereof or get the employee or the wife or the 
child as the case may be , examined at his (Em 
ployees ) own expenses by a registered medical prac 
titioner (lady doctor in case of female ) . 

( 6 ) If an employee is discharged by his employer 
or if he quits employment before he has been allowed 
such leave as given at para 1 above, the employer 
shall pay him the amount payable in respect of 
period of leave. 


(5 ) No employer shall terminate the services of an 
employee unless an enquiry is held against the em 
ployee concerned in respect of any alleged riscon 
duct. , 

(6 ) An employee against whom an "enquiry has 
to be held shall be given a charge sheet clearly sett 
ing forth the nature and details of misconduct 
alleged against him and requiring explanation . He 
shall be given an opportunity to answer the charge . 
He shall be permitted to defend by another workman 
of the establishment as also to produce witnesses in 
his defence , and cross examine any witness on whose 
evidence the charge rests. A concise summary of 
evidence led on either side and the employees , plea 
shall be recorded in a register to be maintained for 
this purpose . 

12. Appeal. - ( 1 ) The Commissioner, Labour and 
Employment, shall be the appellate Authority for the 
purpose of hearing and deciding appeals arising out 
of the termination of services of employees as well 
as the authority for purposes of matters specified in 
sub - section ( 7 ) of section 3 and section 62 of the 
Act . 


13. Miscellaneous. - ( 1 ) Nothing in this Act shall 
apply to employees in any establishment whose ave 
rage monthly wages exceed rupees five hundred 
(Rs. 500 / - ) . 

( 2 ) Every employer shall give an order of appoint 
ment to his employees in the establishment before 
such employer joins the service and obtain acknow 
ledgement in token of having served the order . 

( 3 ) No employee shall work in any establishment , 
nor shall any employer knowingly permit an em 
ployee to work in any establishment on a day or 
part of a day on which the employee is given a holi 
day or is on leave in accordance with the provisions 
of this Act. 


1 


1 


11. Termination of employment . ( 1 ) No em 
ployer shall without a reasonable cause and except 
for misconduct , terminate the service of an employee 
who has been in his employment continuously for a 
period of not less than six months, without giving 
such employee at least one month s notice in writing 
or wages in lieu thereof and a gratuity amounting 
to fifteen days average wages for each year of con 
tinuous employment. 

( 2 ) An employee in any establishment shall be 
deemed to have been in continuous employment 
for a period of not less than six months if he has 
worked for not less than one hundred and twenty 
days in that establishment within a period of six 
months immediately preceding the date of termina 
tion of service of that employee . 

( 3 ) Every employer shall display or cause to be 
displayed at or near the main entrance of the esta 
blishment a copy of the list of acts and omissions in 
English and in Marathi or Konkani which shall be 
treated as misconduct on the part of the employees . 


14. Penalties . Fusion ( 1 ) Any person who contravenes 
any of the provisions of the rules made under the 
Goa , Daman and Diu Shops and Establishments Act , 
1973 , shall on conviction be punishable with fine 
which may extend to Rupees fifty (Rs. 50 / - ) . 

( 2 ) Any employer who contravenes any of the 
provisions of sections 4 , 5 to 8 , 10 to 25 , 27 to 39 , 
41 and 57 shall be punishable for a first offence with 
fine which may extend to Rs. 25 / - for a second of 
fence with fine which shall not be less than Rs. 50 / 
and which may extend to Rs. 100 / - and for a third 
or subsequent offence with fine which shall not be 
less than Rs. 100 / - and which may extend to 
Rs . 250 / - . 

By order and in the name of the Administrator 

of Goa , Daman and Diu . 
P. Noronha, Under Secretary , Industries and 
Labour . 

Panaji , 26th May , 1978 . 


Notification 


( 4 ) Where any gratuity is payable to an employee , 
he shall be entitled to receive his wages from the 
date of termination of his service until the date on 
which the gratuity so payable is actually paid subject 
to maximum of wages for two months, 


LID / 1909 / 72-73 
Whereas certain draft rules further to amend the 
Contract Labour (Regulation and Abolition ) , Rules 
1972 were published as required by section 35 of the 
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Law Department (Legal Advice ) 


Notification 


Contract Labour (Regulation and Abolition ) Act , 
1970 (Central Act 37 of 1970 ) at page 550 of the 
Official Gazette Series I, No. 47 dated 23-2-78 under 
the notification of the Government in the Depart 
ment of Industries and Labour , Government of Goa , 
Daman and Diu No. LID / 1909 / 72-73 dated 13-2-1978 , 
inviting objections and suggestions from all persons 
likely to be affected thereby till the expiry of 30 
days from the date of publication of the said noti 
fication in the Official Gazette ; 


LD / 354 / 78 
The following Notification received from the Go 
vernment of India , Ministry of Health and Family 
Welfare New Delhi is hereby republished for general 
information of the public . 

B. S. Subbanna , Under Secretary (Law ) . 
Panaji, 30th May , 1978 . 


And whereas the said Gazette was made available 
to the public on the 23rd February , 1978 . 


And whereas the objections or suggestions 
received from the public were considered ; 


MINISTRY OF HEALTH AND FAMILY WELFARE 


(Family Welfare Department) 


Notification 


Now , therefore , in exercise of the powers con 
ferred by section 35 of the Contract Labour (Regu 
lation and Abolition ) Act , 1970 (Central Act 37 of 
1970 ) , the Government of Goa , Daman and Diu 
hereby makes the following Rules so as to further 
amend the Goa , Daman and Diu Contract Labour 
(Regulation and Abolition ) Rules, 1972 , namely : 


o 


1. Short title and commencement : ( 1 ) These 
rules may be called the Goa , Daman and Diu Contract 
Labour (Regulation and Abolition ) ( Second Amend 
ment ) Rules , 1978 . 


New Delhi, the 7th October , 1977 
G. S. R. 1387. - In exercise of the powers confer 
red by section 6 of the Medical Termination of Preg 
nancy Act , 1971 (34 of 1971 ) , the Central Govern 
ment hereby makes the following rules to amend the 
Medical Termination of Pregnancy , Rules, 1975 , 
namely : - 

1. ( 1 ) These rules may be called the Medical Ter 
mination of Pregnancy (Amendment) Rules , 1977. 

( 2 ) They shall come into force on the date of their 
publication in the Official Gazette. 


( 2 ) They shall come into force at once . 


2. In rule 5 of the Medical Termination of Preg 
nancy Rules , 1975 , -- 

( a ) in sub - rule ( 1 ) , the brackets and figure 
" ( 1 ) ” shall be omitted ; 

(b ) sub -rule ( 2 ) and ( 3 ) shall be omitted . 


[No. Y. 11012 / 1-76 -MTP & OP ] 

SERLA GREWAL 
Addl. Secy . & Commissioner . 


2. Amendment of Rule 3 For Rule 3 of the 
Contract Labour (Regulation and Abolition ) Rules , 
1972 , the following shall be substituted namely : 

“ 3. The Board shall consist of the following mem 
bers , namely : 

a ) Chairman to be appointed by the Govern 

ment ; 
b ) Labour Commissioner / ex -Officio ; 
c ) One representative from amongst the em 

ployers of Barge Repair Industry ; 
d ) One representative from amongst the em 

ployers in building construction Industry ; 
e ) The President of the Goa Mineral Ore Ex 

porters Association , Panaji. 
f ) Chairman , Goa , Daman and Diu Housing 

Board , Panaji . 
g ) One workers representative from AITUC ; 
h ) One workers representative from INTUC ; 
i) One workers representative from CITU ; 
j) One workers representative from HMS; 
k ) Chief Engineer , Public Works Department; 
1) Chief Electrical Engineer ; 
m ) Director of Industries , Panaji. 


Law Department (Establishment] 


Notification 


3-1-78 / Elec. 
The following notification No. 56/31/78 dated 
19-5-1978 issued by the Election Commission of India , 
New Delhi, is hereby republished for general infor 
mation . 

Sd / 
K. C. D. GANGWANI 

Chief Electrical Officer , 
Panaji, 29th May , 1978 . 


Election Commission of India 


By order and in the name of the Lieutenant 

Governor of Goa , Daman and Diu . 


New Delhi, dated : 19th May , 1978 


P. Noronha , Under Secretary , Industries and 
Labour . 


Notification 


Panaji, 1st June, 1978 . 


S.O. - Whereas the Election Commission is satis 
fied that as a result of its poll performance at the 


* 


MATTEO Chestwayen 


SAYTV 


216 


SERIES I No, 10 


general election to the Legislative Assembly of Tri 
pura held in December , 1977, the Tripura Upajati 
Yuba Samity of Tripura is entitled for recognition 
as a State Party in the State of Tripura in terms 
of paragraph 6 read with paragraph 7 of the 
Election Symbols (Reservation and Allotment ) 
Order , 1968 ; 


Extraordinary, Part II , Section 3 ( ii ) , dated 25th 
January , 1978 , as amended from time to time, na 
mely 

( 1 ) In Table 2 of the said notification after 
the entries relating to Tamil Nadu , the following 
entries shall be inserted , namely 

“ Tripura Tripura Upajati Yuba Samity 
Two Leaves" 


And whereas the Commission has decided to reco 
gnise the Tripura Upajati Yuba Samity as a State 
Party in the State of Tripura and reserve the symbol 
Two Leaves for the said party in Tripura ; 


( 2 ) In Table 3 of the said notification against 
item No. 20 Tripura , under col. ( 2 ) , the entry 

" 10. Two Leaves" shall be deleted and the 
remaining entries 11 to 14 shall be renum 
bered as 10 to 13 respectively . 

[No. 56/31/78 ) 


Now , therefore, in pursuance of clause (b ) of sub 
-paragraph ( 1 ) and sub -paragraph ( 2 ) of para 
graph 17 of the Election Symbols (Reservation and 
Allotment) Order , 1968, the Election Commission 
hereby makes the following amendments to its noti 
fication No. 56/78 ( 1 ) , dated the 25th January , 1978 , 
published as S. O. 40 ( E ) in the Gazette of India 


By Order , 


K. GANESAN 
Under Secretary . (Legal) 


c 
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